CITY OF DUBLIN
HERITAGE & CULTURAL ARTS COMMISSION
MEETING AGENDA
THURSDAY, JANUARY 10, 2013, 7:00 P.M.
DUBLIN CIVIC CENTER, 100 CIVIC PLAZA
1.

CALL TO ORDER

2.

PLEDGE OF ALLEGIANCE

3.

ORAL COMMUNICATIONS
3.1
Administration of Oath of Office to newly appointed Commissioners by City Clerk
3.2
Public Comments

At this time, the public is permitted to address the Heritage and Cultural Arts Commission on non-agendized
items. The Commission must, however, comply with all State Laws in regard to items not appearing on the
posted agenda. The Commission may respond to statements made or questions asked, or may request Staff
to report back at a future meeting concerning the matter. Any member of the public may contact the Office
of the Parks and Community Services Department related to the proper procedure to place an item on a
future Heritage and Cultural Arts Commission agenda. The exceptions under which the Heritage and
Cultural Arts Commission MAY discuss and/or take action on items not appearing on the agenda are
contained in GC 54954.2(b)(1)(2)(3).

4.

MINUTES OF THE REGULAR MEETING – December 13, 2012
STAFF RECOMMENDATION: Approve Minutes.

5.

WRITTEN COMMUNICATIONS - None

6.

PUBLIC HEARING - None

7.

UNFINISHED BUSINESS - None

8.

NEW BUSINESS
8.1
Election of Officers
The Commission shall annually elect a Chairperson and Vice Chairperson per the Bylaws and Rules
of Procedure for the Heritage and Cultural Arts Commission.
STAFF RECOMMENDATION: Conduct Elections.
8.2

City Council Strategic Plan Orientation
The Commission will receive an orientation to the City Council’s strategic planning process.
STAFF RECOMMENDATION: Receive Report.

9.

OTHER BUSINESS
9.1
Brief Informational Only Reports from Commissioners and/or Staff and Reports by Commission
related to Meetings Attended at City Expense (AB 1234).

10.

ADJOURNMENT
This AGENDA is posted in accordance with Government Code Section 54954.2(a)

If requested, pursuant to Government Code Section 54953.2, this agenda shall be made available in appropriate alternative formats to persons with a
disability, as required by Section 202 of the Americans with Disabilities Act of 1990 (42 U.S.C. Section 12132), and the federal rules and regulations
adopted in implementation thereof. To make a request for disability-related modification or accommodation, please contact the City Clerk’s Office (925)
833-6650 at least 72 hours in advance of the meeting.
A complete packet of information containing Staff Reports (Agenda Statements) and attachments related to each item is available for public review at least
72 hours prior to a Heritage & Cultural Arts Commission Meeting or, in the event that it is delivered to the Commission less than 72 hours prior to a
Heritage & Cultural Arts Commission Meeting, as soon as it is so delivered. The packet is available in the Parks & Community Services Department at
Civic Center.

HERITAGE AND CULTURAL ARTS COMMISSION
REGULA R MEETIN G
Draft Minutes
CITY OF DUBLIN
December 13, 2012
The December 13, 2012 Regular Meeting of the Heritage and Cultural Arts Commission was called to
order at 7:08 PM at the Dublin Civic Center, Dublin, California, by Chair Halket.
PLEDGE OF ALLEGIANCE
Chair Halket led the Pledge of Allegiance.
ROLL CALL
Commissioners (Cm.) Present:
Commissioner Absent:

Carr, Minniear, Tutino, Halket
King, Vanderpool

Special Note: Commissioner Pamela Hernandez resigned from the Heritage and Cultural Arts
Commission effective November 3, 2012, as she is moving outside of Dublin.
ORAL COMMUNICATIONS
3.1
PUBLIC COMMENTS
Mayor Tim Sbranti thanked Chair Kim Halket for her dedicated service to the Commission for two
consecutive terms. He also thanked the Commission and Staff for its service and contributions towards
the City’s progress.
APPROVAL OF MINUTES
4.1
September 13, 2013
On a motion by Cm. Tutino, seconded by Cm. Minniear, and by a vote of 4-0-0 with Commissioners King,
Halket and Vanderpool absent, the Commission voted to approve the minutes of September 13, 2013, as
presented.
WRITTEN COMMUNICATIONS – None
PUBLIC HEARING – None
UNFINISHED BUSINESS – None
NEW BUSINESS
8.1
Summer 2012 Quarterly Report
Ms. Ann Mottola, Heritage and Cultural Arts Manager, presented the specifics of the item as outlined in
the Staff Report.
Cm. Carr stated that the Dublin San Ramon Women’s Club is sponsoring a local art contest for grades
kindergarten through 12th. She suggested advertising the event at the Heritage Park and Museums to
garner additional interest.
Cm. Tutino asked about the special event that was held at the Heritage Park and Museums during spring
2012. Ms. Mottola stated that the special event was the May Faire held on Mother’s Day, on Saturday,
May 12, 2012.
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Cm. Tutino asked if a tour had been developed for fourth grade students. Ms. Mottola stated that
development of the tour is currently in progress. She stated that she would bring a report to the
Commission at a future meeting with details about the tour curriculum.
Cm. Halket asked about the type of rental events that occur in the Sunday School Barn. Ms. Mottola
stated that the events vary and include birthday parties, small weddings, and anniversaries.
Cm. Minniear asked if the visitor comparison numbers for July through September included the
attendance for the All-America Car Show. Ms. Mottola stated that that event was held during the April
to June quarter.
Cm. Minniear stated how important the volunteers are and how valuable they are to the Heritage Park
and Museums and the Heritage and Cultural Arts programs.
8.2
Gifts from Dublin Historical Preservation Association (DHPA)
Ms. Ann Mottola, Heritage and Cultural Arts Manager, presented the specifics of the item as outlined in
the Staff Report.
Cm. Carr stated that she believes the Dublin San Ramon Women’s Club also provided funds for the Eagle
Scout’s project to install pavers for the St. Raymond courtyard.
Cm. Minniear clarified that DHPA’s archival support funding of $170 was for the Camp Parks Collection
and not the Kolb Collection.
OTHER BUSINESS
9.1
BRIEF INFORMATION ONLY REPORTS FROM PARKS & COMMUNITY SERVICES
COMMISSIONERS AND/OR STAFF
The Commission thanked Chair Halket for her service to the Commission.
Cm. Carr reported that the Dublin San Ramon Women’s Club started a statewide contest for grades 4 to
12 called the Great California Reveal in which students can submit a 100-word essay about a photograph
from a selection of ten historical California photographs. Carr commented that the contest was inspired
by the literary program developed by Staff and is designed for students to peak interest and curiosity in
California history, improve literacy, and develop creativity.
Ms. Mottola provided program and project updates.
ADJOURNMENT
Being no further business, the meeting adjourned at 7:41 PM.
Respectfully submitted,
_________________________________
Rhonda Franklin
Administrative Aide

APPROVED:
______________________________
Chairperson

AGENDA STATEMENT
HERITAGE AND CULTURAL ARTS COMMISSION
MEETING DATE: January 10, 2013
SUBJECT:

Election of Officers
Prepared by Ann Mottola, Heritage and Cultural Arts Manager

ATTACHMENTS:

None

RECOMMENDATION:

Conduct Elections

FINANCIAL STATEMENT:

None

DESCRIPTION:
The Bylaws and Rules of Procedure for the Heritage and Cultural
Arts Commission (Section V. Officers) state the following:
Election and Term of Office.
The Chairperson and Vice Chairperson are elected by the majority of the Commission for a 1-year
term and hold office until their successors are elected, or until their terms as members of the
Commission expire. The officers are elected at the first meeting of the Commission in January of
each year. Elections, whether regular or to fill vacancies shall be held only if a simple majority of
the Commission members are present. The Commission shall, unless no Commissioners meet
the criteria, elect Commissioners to the positions that have not previously served in the position
and that have not declined the appointment, with the intent that no one should serve in the
position for two consecutive years.
Duties of Officers. The Chairperson performs the following duties:
1.
2.
3.
4.
5.

Presides at all meetings of the Commission.
Appoints committees and chairpersons of committees as necessary.
Signs correspondence on behalf of the Commission.
Represents the Commission before the City Council.
Performs other duties necessary or customary to the office.

The term of office for the Chairperson and Vice-Chairperson will run through December of 2013. In the
event of the absence of the Chairperson or his/her inability to act, the Vice-Chairperson presides in place
of the Chairperson. In the event of the absence of or the inability to act of both the Chairperson and the
Vice-Chairperson, the remaining members shall elect one of their members to act as temporary
Chairperson.
RECOMMENDATION:
Staff recommends the Heritage and Cultural Arts Commission conduct
elections for a Chairperson and Vice-Chairperson at this meeting.
COPIES TO:
ITEM NO: 8.1
G:\HERITAGE COMMISSION\AGENDA_STMTS\2013\1-10-13 Item 8.1 Elections.doc

AGENDA STATEMENT
HERITAGE AND CULTURAL ARTS COMMISSION
MEETING DATE: January 10, 2013
SUBJECT:

City Council Strategic Plan Orientation
Prepared by Paul McCreary, Parks and Community Services Director

ATTACHMENTS:

1. Ten-Year Strategic Plan, Adopted Fiscal Year 2011-2012

RECOMMENDATION:

Receive Report

FINANCIAL STATEMENT:

None

DESCRIPTION:
On a bi-annual basis following a City Council election, the City conducts
special workshops to update the City Council’s Strategic Plan. These workshops provide the City Council
an opportunity to confirm their mission, vision and values for the City, and to identify key strategies to
achieve their vision for Dublin. The Strategic Plan creates a roadmap to actively steer the future course
of the City, and creates alignment on the City’s priorities. It also aligns the two-year budget and work
priorities to the City Council’s strategies. This ensures effective use of the City’s human and financial
resources at meeting community needs; providing more impact, and less waste.
The City Council’s strategic planning consultant, Sherry L. Lund, will provide the Commission with an
orientation to the strategic planning process and the scope of the Commission. She will also discuss the
roles of the City Council, Commission and Staff in developing and implementing the Strategic Plan and
City policies.
RECOMMENDATION:
Report.

Staff recommends the Heritage and Cultural Arts Commission receive the

COPIES TO:
ITEM NO: 8.2
G:\HERITAGE COMMISSION\AGENDA_STMTS\2013\1-10-13 Item 8.2 City Council Strategic Plan Orientation.doc

City of Dublin
Ten-Year Strategic Plan
Adopted Fiscal Year 2011–2012
MISSION
The City of Dublin promotes and supports a high quality of life which ensures a safe and secure environment
that fosters new opportunities.
VISION
Dublin is a vibrant city committed to its citizens, natural resources and cultural heritage. As Dublin grows, it
will balance history with progress, to sustain an enlightened, economically balanced and diverse community.
Dublin is unified in its belief that an engaged and educated community encourages innovation in all aspects of
City life, including programs to strengthen our economic vitality, and support environmental stewardship and
sustainability through the preservation of our natural surroundings. Dublin is dedicated to promoting an
active and healthy lifestyle through the creation of first-class recreational opportunities, facilities and
programs.
VALUES
Our Values in Building Community
• Promote locations and events that bring people of all ages together.
• Provide more venues for family-based activities.
• Foster heritage and cultural development.
Our Values in Ensuring a Safe Community
• Provide high quality police and fire services to insure the safety of the citizens living in the community.
• Provide education and training to residents and businesses that would promote public safety.
Our Values in Guiding Development
• Assure that development contributes positively to the City’s fiscal health.
• Support pedestrian-friendly development, transit-oriented development, green building and
environmental responsiveness.
• Promote high quality design and architectural standards in private development and in all public
facilities.
Develop
transportation systems that facilitate ease of movement throughout the City.
•
Our Values in Governing
• Commit to openness and responsiveness to the public and community.
• Operate at all times with honesty and integrity.
• Exercise fairness in consideration of issues.
• Provide a high level of customer service and responsiveness from City staff to citizens.
• Embrace technology to improve effectiveness and efficiency.
• Strive to build an informed community through communication.
Our Values in Relating to Other Communities and Entities
• Encourage collaboration and communication with other communities on issues of mutual concern.

ATTACHMENT 1

STRATEGIES
1. Pursue economic development initiatives that attract new businesses while strengthening existing
businesses.
2. Continue to strengthen the identity and aesthetic appeal of the downtown.
3. Create a community that supports environmental sustainability and provides an open space network
that ensures environmental protection and provides public access where appropriate.
4. Develop dynamic and unique community recreational and cultural opportunities in the region.
5. Develop City-wide communication and outreach programs that provide connectivity with our residents
and businesses across several media outlets.

